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l. Different categories of labour contracts

A. Definite period
B. Indefinite period
C. Trial period

D. Other

. Form and content (written or unwritten, mandatory provisions, etc.)
[l Ability to conclude a labour contract (minors, others...)
Chapter 2. Rights and duties of the parties during the employment
§1. Duties of the employee (such as: execution of orders, responsibilities)
§2. Duties of the employer (such as: the obligation to provide the employee with work in accordance
with the individual agreement, responsibility for the belongings of the worker, ability to change the
conditions of work, etc.)
Chapter 3. Working time, annual vacations, holidays (including overtime and Sunday duty)
Chapter 4. Remuneration and benefits (minimum wages; various protective measures)
Chapter 5. Incapacity to work (iliness, accidents at work, military service)
Consequences as to the obligation to work: whether the employee retains his job, and whether he is
still to be paid by the employer
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§1. Young workers, elderly workers, female workers, mothers, handicapped workers, veterans and
other groups [a subdivision for each major category of protected worker]
§2. Measures to promote equal treatment regarding jobs, wages, promotion, vocational training, etc.
Chapter 8. Covenants of non-competition
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§1. Description
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§2. Role
§3. Structure
Chapter 3. Institutionalized relations between employers and employees
§1. In the enterprise and at plant level.

l. Establishment and competence of:
Supervisory boards
Works councils
Shop stewards
Hygiene committees

E. Trade union section

§2. At industry level (e.g. joint committees: setting up; competence)
Chapter 4. Collective bargaining
§1. Levels of bargaining

I Plant

. Industry

. Company

V. Inter-industry (whichever is applicable to the respective national system)
§2. Content of bargaining

l. Normative; obligatory

. Binding effect
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§4. Interpretation
Chapter 5. Strikes, lock-outs and other legal forms of industrial action
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etc.)
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